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‘O are awarg that, at Prevent, request from Woirkmern

staf¢f for'transfer trom one Zone to another are Considered on the

basis of guidelineyg issued vide gyr Circular Letter No.
PERS$IND s 33 ~dated f{eth June, 1974 3nd  Circulgpr Letter po.
,PERS=VCJ=78/13 dated 15¢h November, 1978, Certain modifications
'were Made oA subsequent OCcasiong . as, per the understanding
;8Frived with the Federation of Bank of India Sta¢y Unions,

2. B It vas felt necessary . tq have 2 documentey Policy on
the subjé?t, intorporating all terms and 'cond;tions for such
iInter-zone ! transfey Accofdingly, 2 policy " fqp inter-zone

reguest transfe, was formulated afte. holding discuss;ons with
he .repFesénfativ95: of the"Feaeratirn of Bank ©f India grag4

Unibns,.dﬁ Copy' of the_same'is:edglos d ﬁerewith. This Policy je

without "bréjpdicé] to ! the'fBank's,f-ight to transfe, WOIricmen

em?}oyggé ﬁsdehvisgged ;n'sngzewgfgs: nd Sett;ementg. '

¢3' 1 ...'_;,équ !

Head Oftide on the basis of Waiting 1jst

MR ests’ fop intérfgonehfré sfer wiiijﬁegcbnsidered
' t to' pe maintajiney at

Transfer & P]acement Division at Hes foice."Thv Ve Will pe-
ggdatedhpgfq0q£§gtlyﬁpqgi§4as.on the firgt day of.QQ%uﬂYy, April,
July, and Octeober, The" employeeg éeeking trar TOwWill pe

requiireg to mention, . barticulaﬁ ce @ .instead o

Particular.
bramch. The Cerire

or thts PUrpose Will bpe the Stucified {oneg
Created For the Furpose g« 85signment of dJutieg of Special
ﬁ;sistgnts. Transfers will be.consiuered to ANy of the branches
in,thét bérticular,speci}ied Zone, S I
, o > A
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IRTEE-Z0NE HREQUEST TRANSHER POLICY

i T
%\’1%;\‘_“ .
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AY present, request transfers in case of Awerd Hisff
from one Zone to snother is considered as per the guidelinss
lssued in 1971, With the passage of time, 1t was felt necessury
to have certain nmodifications in these guidelines and to have &
doqumeﬁtary;ipolicy'ffor the Inter-Zone request transfers. - Tha

Federation of Bsiik of India-Staff Unions has also raised a demand

. to have such. document on Inter-Zone Transfer Policy. The matter
. was discussed with the repreosentatives of the Federation of Bunk
of India Staff Unions and the following Policy for Inter-Zone

Transfers was formulated :- . e

1. All Inter-Zone“transfers'will“be’administqred:byf Personns.
Department at Head Offices. ' Tl br b o e ‘

2. The applicants must haveviut"in‘S years' of mervice at +the
Branch. Otherwise, he/she.will not be considered sligible
fer request transfer.

3. The ewnployee once transferred at his request will not

ordinarily agsin be transferred on request. However, if it

, i8 to be considered, the seniority for the purpose will bs
reokoned from ths date of joining the last Branch.

3, Tranasfers are mainly considered on the basis of seniority
amongst the aprlicants and senlority for the purpose will
be reckoned from the date of. joining and not from the date
of application. However, exceptions could be nades  in
deserving cases such as request transfers for prhysicully
handicapped employees, transfer on marriage grounds (1.0,
those who are gettling warried after Jolining the Bank) as

. envisaged in the following paragraph.

5 While in case of Promotee clerks, seniority <or the purposs
#ill be reckonsd from the date of thelr reporiing to the
.. .Brapch on promotion to clerical cadre.
6. " HMarried female employeas sesking transfer on account of
thelr marriage will be given preference in acceding to
~their request for transfer by giving pracedance ' to their
applications compared to other eikployees, irrespective of
vacancies at the place where they have opted for transfer.
Such  transfers Wwill be considered in respect of those

. Temale omployses who had Joined the Bank prior to their
hmarriage. . :

Y+ In case of husband and wife working in our Bank and if one
of <them -4a transferred on administrativa grounds, the

request transfer of 3bouse will be considered on i
basis as it was consldered hitherto, _ priority

Whare ons of the spouse 18 workin wit!
"other than the Bank Tt cp &n ox

- 1 - Of
spouseia t§?nﬁie;4will be considered on pPriority bssis onle
ongy n 1¢ antire service subiaa - ’ : Y

vt e “ < » BIsTe A to avaeid 19 1 ¢, e
_vacancies. vailabilitcy 1

A

8.‘ Special Considuration by way of Preferencs 3hsall be diver
while considaring request transfers of physicé1l:

. gandiogpped employees, Enployees Tor 'the purpose wiil b
) hosq_employees who are in receipt of conveyance allﬁwanc
as bar +the Government guldelines. Such speéia

conslderation will be shown on]
S Y once durj.
service of un employes. né the entir

C e

» the request transfer on acoount \
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~ él consideration Will also by snown yhile
Inter-zZone requeat transfer in res
who have undergone opren heart / b

to undergoe the treatuent for cancer, brovided they have
asked for transfer to » Place where the facility for such
advanca madioal troatument is avallable, It has also been
agreed 4that when request transfers are considered on this
account on conpassionate grounds, such tra
for a period of 3 .years and after

considering
poct of those employveeas

Ypass surgery or raquired

transfer such employees

: *(L.e. the zone /- region from where "the " employee was
|h,'Ltransgqrred)§or any-of the branch within the zone / region
"1 'wwhere ”“suchﬂ"transferénon:

. ' consldered, ™ ‘subject ' to “availability 'of:
Py ‘jédiaoretionﬁof Hoad 0ffice, "The

t- applicable to ~ all reguast transfers considered op othay
_ Qompassionate grounds. : ~ S
1gg Ex-serviceman ré-employed 1ip the = Bank will be given

Welghtage for: their 8 :rvice put in the Armed Forces while
consldering theiy re juest for inter-zone transfey, The
welghtags for ths pasgt servioces will be 48 undey - '

3 vears of Bervide ut ip by the oX-servicemen 1in Armed
Foroes will be treat d equivalent to 1 '

he Bank, However, t 'gh Wwelghtage will
maximum roriod of g

‘9. ,0Xcoe8s of gaxv e over a period of 9 yen
Forces will not be ¢ nsidered f

be restrioted fox a
Armod Forces
rs in Axmed
or giving such Welghtage.

i1, 8wap transfers wiry bq

considered, brovided both the
enployess have ce)

"pleted 5 years of service 1ip

clerical

cadre ip the respective centres and stangd first 4n the

Waiting list at both the centres, for the respective places
Where transfor ig scught, :

iz, All v&oanoias in

the Zone should be intimated to Head
Office and approvnl gought. On Head Ofiice approval, +the

Zones shall not/fy the ‘vacancias for Intra-Zone
transfers, Out ¥ <the vacancies to be filled 1{n by
transfers, 33.33% w111 be filled in by Inter-Zone transfers
ntra-Zone transfers, Yhen there

tre for Inter-Zone request,
tranefar. the AQ8nay  oan be filled 1in by Intra~Zone

transfer. &nd vi I~veras, However, such transfers csn  be
effeoted~aiter ¢ daxance from Head Offige,

13, Transfers fror HNonp-r C.4. to C.
- oonsldered ‘uniess He Office is
deployment of 8talft in view of
- transfers can  be effeoted only aft

: Head Office, . : e :

C.A. Centres Will et be
convinced about the re--
oomputerisatic, Such
er prior ‘clesruance of

14, At present, request for transfers are nade for g particulap

brangch op branches, ' 1+ has baen decided that applicanty
will have to ' mention a Particular centry for transfew
instead of " the branches ang the centre foy this  purpose
Will be . the specifiod Zone oreated for the PUurposae  of

assignment o ‘duties of Speclal Assistant. Thyg transfers
Will  be ' .co sidered to any of

. the ' branches ip - that
Dartiou;ar.x)aaifi@d_ZOn&..' o - .

. ,\ . N
16, The “waltin list for Inter-Zone Request Transfors will bs
maintained t Head Offioe and shall

basis 1.6, ¢4 ogoasions as on ist day of January, fpril,
July and Oc¢ sobep, '

18, - If an or -loyee upon issuing his Transfer ~ Order:

strength . ¢ hig requnst transfer_application refuses ‘to -

© ', - Bocept th transfer, then he / she shall be debarre
_ \ . Poriod ot 3 years fron the daie of suoh refusal.

nsfers will be -
a lapse of 3 Ysars, the -
bParent zone i / region .

Compassionat ‘grounds ' ypg °

be updated on Quarterly -

"
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b) *Aftar . omplétion 'y forasedy pariod o i years,  pa g
':v}eenioxity will be how@v@rirﬁo

¢ branch to dnothey will ,
- Doriod Top g Yeays g6, the purpoge of
mgattraqting;hapébi&l &%lowanoe;(bther than th,
fﬂSéiaﬁéhts)'*from;tﬁe daty . ‘

. Posting, i1y

! B
cid el s
Ju o Pl A th by b2

i R
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v Y A
L theyg

| ‘ Skoned 4y, Normal “goypye from the
i . ‘date - op his doining &8;full~ﬁimerpermanent_employee in ‘the
l " “’09‘19@?‘“9&, cadrg, R LR SRTREEEEE - o
i""' I iy : ” B ! )
!o) Howevg Whero thq 8s5ignment of duties attracting 8peoial
; allousrhe 9 done witp reference to & Partioular area, the
request transfeoygy 86 effeated Within tie area 1taelt‘ will
not be Coverad under . the aforeg id proviuions. ) :
18.  Request, transfors, in futuye, Will pe considered o thae
agig above Policy and Without, Prejudice 'to the
- Provisions of Award,/'B@pgrtita‘Sottlement. .
' » ' I . ‘
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