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HALTING ALLOWANCE CONT… 

 

 
Refer: 1st BPS dt 19.10.66, 3rd BPS dt 08.11.73, Cl.6.84 of Desai Award & Cl.18 of 12th BPS: 
 
Members are entitled to up and down travelling expenses in addition to Overtime Wages or 
Batta or Halting Allowance as applicable.  
 

Place of deputation branch or office  Work commenced and 
completed within the 
Business Hours  
(Within the Working Hrs)  

Work commenced prior to 
business hour or completed 
after the business hours 
(Beyond Working Hrs)  

Within the panchayat/ municipal/ 
corporation/cantonment limit and the 
distance is less than 5 KM  

NO Halting allowance  
NO Batta (50% of Halting 
Allowance) is eligible.  

Overtime wages is eligible.  

Outside the panchayat/ municipal/ 
corporation/cantonment limit and the 
distance is less than 5 KM  

NO Halting allowance  
NO Batta (50% of Halting 
Allowance) is eligible.  

Overtime wages is eligible.  

Outside the panchayat/ municipal/ 
corporation/cantonment limit and the 
distance is more than 5 KM  

Batta (50% of Halting 
Allowance) is eligible.  

Full Halting Allowance is 
eligible  

In Centres/stations above 12 Lakhs 
population, within the municipal/ urban 
agglomeration and distance is 20 KM 
and above  

Batta (50% of Halting 
Allowance) is eligible.  

Full Halting Allowance is 
eligible  

DESAI AWARD: 6.84. Halting allowance is intended to cover the ordinary daily expenses incurred by an employee when an 
employee is absent from headquarters on duty. It is not intended to yield any profit. The expenses incurred by employees when 
absent from headquarters on duty do not vary according to the working funds of the banks in which they are employed and it 
is desirable that all classes of banks should pay halting allowance at the same rate in the same area. 

Source: 1st BPS, 3rd BPS and 12th BPS 8-3-24 – Website of Federation of Bank of India Staff Union 

  


